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The report evaluates the Kentucky Valley Educational 
Cooperative C?ireer Education Project in eastern 'Kentucky. The project 
staff involved personnel from Morehead University, Eastern Kentucky 
University, Bowling Gre^en and Oweasboror and from the Kentucky State 
Department of Education in workshops, inservice training, 
demonstration units, and conferences. The evaluator made three 
three^day o-n-site visits, meeting with superintendents, project staff 
and coordinators, principals, counselors, teachers, pupils, parents, 
and community leaders. Various pro ject~- products — reports, handbooks, 
plans and outcomes for workshops, surveys, newsletters, lesson plans,, 
and students' work were considered in the evaluation. After meeting* 
with the people in Region 12, reading the materials furnished, 
studying the objectives and attainments, and discussing the outcomes 
and practices, it was found that the overall goals of the project 
were achieved. (NJ) 
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In accordance with the contract between SACS and the Kentucky Bureau of 
Vocational Education, the evaluator *is to submit a final report summarizing the J- 
findings of "CareC Education for Region HI", a project of the Kentucky Valley 
Educational Cooperative by March 15, 1975. 

Due to the shortage of time remaining for the Project to operate, site visits 
and reports wei:^ reduced to three, approximately 3 days in length, and a final report. 

Prior to the visitation of t.he team for the Career Education , Review • 
Jamary 27 - 29, 1975, the evaluator attended the Second Annual Coni-erence Career 
Education held at the Knott County Central High School in Hindman, Kentucky on 
Jaraaiy 25, 1975. This conference scheduled at the end of the second year of the 
Project was structured to present to all participants and visitors demonstrations of. 
on-going Career Education activiUes in Region XII and to assess attitudes -rfith 
vrtiich people impleinent Career Education. In spite of the heavy rains, some 1,000 - 
individuals, came to listen, see, react, applaud, and understand the exciting 
educational gix,-^ through the implementation of Career Education concepts. Every 
sdiool district was well represented by participating students, teachers, counselors, 
administrators, parents, and community leaders. In addition, the project personnel 
from Bowling Green, State Department leaders, and uniirersity personnel heard the 
speeches on Career Education from the viewpoint of Congressman Carl Perkins, the 
Tiewpoint of U. S. Office of Education by Assistant Commissioner of Career Education, 
Dr. Ken Hoyt, 'the viewpoint from- the State Department of Education by Dr. Lyman Ginger, 
and 4f iievqxiint from the State Department of Vocational Education, Dr. Carl Lamar. 

A full day's program was planned and carried out in an exemplary manner, (see 
the attached agenda). The preparation for the conference was thorough and revealing, 



Educators set up colorful and informative exhibits late on Friday evening and early 
on Saturd^ morning, i^anuevered busloads of children from all the counties over rain- 
slick roads early on Saturday morning, providing lunches and entertainment, distributed 
materials demonstiating their approaches to Career Education in various classroom 
settings aid situations and utilized the skills of the volunteering parents. Even 
with all of these demanding tasks, the participants and spectators saw the value for 
future conferences ^^th opportunities to expand Career Education for the next year. 
Each of the t ea^Jaixig^^deiK^^ was well attended and the displays for each 

district uniqu^^andjor^^ Anqple materials were made available. Comments 

from the visitor^ and parents indicated a real appreciation for and an understanding 
of the work being done. The speakers toured the exhibits, saiv the various demonstrations 
and met parents, children, and teachers. 

The bi^ief statements from eadi member of the KVEC clearly indicated the 
understanding, si^Dport and desire for the continuation of Career Ekiucation as the 
way of education. Due to the coordinating efforts of the hard working and skilled 
Project Staff and all Career Education Coordinators, this "Show - Tell - and Grow" 
conference demonstrated to Region XII and the State the value of unity and understanding 
of a purpose, the involvement with others, pride in products and processes and a 

Sdication to redirection and growth for the betterment of preparing youth for a 
e in the adult world. 

The total Region HI should be commended, applauded^ and encouraged to tell 
others of their growth and ways of implemaitation of a Project. 



Findings 



During the on site visits to Region XII, the evaluator has met eveiy SuperintendenVf 
the director of the Hazard Regional Vocational Program, the Dean of the Hazard Community 
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College, the Project Staff for Career Education, the Coordinators of Career Education,, 
principals, counselors, teachers, pupils, parents, school board members,' connnunity 
leaders and tes visited each county and independent school district. 

Copies of all reports, handbooks on Career Education concepts and skills, 
agendas, plans, and outcomes for workshops, Newsletters, surveys, news articles, 
individual teacher^ lessons, special units, children's work and pu.zles have been 
furnished to and are on file with the evaluator. During these visits to i^e counties, 
the evaluator has attended staff meetings in schools, CEC's meetings, PTA's, 
Career Open House, and several evening naetings to. share some comments with the 
educators and community. ' 
. - Fn>m the vantage point of meeting with the people in Region XII and reading ' 
the mterials furnished, studying the objectives and attainm^ts, discussing the 
outcomes and practices with the totally dedicated, honest staff members, the 
evaluator ha?l,een able to make the suggestions and recon^nd^tions that have been 
detailed in the previously submitted reports. In every case -^en pointed questions 
have been posed and/or recommendations for str^gthening a phase of Career Siucation 
has been nade or a request for additional visitations or information, the Project 
Director las responded very posiUvely. 

Ihe overall gc^ls as conceived and implemented have been^ met substantialj 
within the frame-^rk of dedicated leadership, administrative support, a high 
percentage of involved staff and comntunity, the uncertainties of continu± 
^ financial support with the attendant inplications for staff turnover andQommunity 
interest, and geographic limitations. 

The multi-talented, innovative Regional Career Eduction Staff, the dedicated 
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Car«r 5.ucatio„ Coor<ii..tor3 ar. to be »«..nd.d for th.ir entWas., spontaneity, 
.Mlity to wor. undeV heavy loais of Job a^si^ents, t^e co»it.ont., travel distance, 
and painsUking planning to -.ke Career Education a viable program. 

The staff has followed throu* on recoma,dations and sucee,tions within its 
re^ of aooo_plish.ant. They teve »,r.ed »der pressures of ti.e, la=. of faoUities,_ 
p^sioal and geo^aphio handicaps, to affect the changes requested by State, local 

M«i local agencies, and the evaluator. 

The required quarterly reports of the Regional Staff are revealing, fran. and 

'informative. 

The region is to be co-ended for its systaltic probing of improving -ays 
•to educate total .on^unity ^ *e value of Career mucation as «,e .cans of , 
preparing youth for entry into the adult vortog «rld. ^ 

The two consortium of .a>owledgeable , committed ad,inlstrators i. »e=ion HI is 
p^^ding a unified, strong bac^g and dynamic leadership for the Career ^ucation 

/.^iiTH wpll serve as a model for other 
Project. In fact, their particular operatxon could well serve 

districts vdth similar problems. 

The Project Staff has involved the staffs from Morehead University, Eastern 
.«tuc^ university, pr^Ject^personnel from BowUng Ore^ and Owensboro, personnel 
tr» the K^tucky State De^tfent of Education in workshops, in-service traini^, 
demonstration units, and conferences. 

■ The capable P^Ject Staff .ns ^Intalned a strict aSh^^ence to schedules within 

Specified tins frames: 

. „mpaeUon onUme.of the ^ird Tear Proposal of Project on Career Kucation 

to the State Department of Educatidn 



5. 

visitations of the Regional Staff to the LEA's 
completion of various handhooks as guide for teachers 

foUovang THE JTVE STEP DEVELOPMENT PLAN OF orientation, preparation, in-service, 

implementation and evaluation 

newsletters to Region, State, and other states 

culminating second annual conference on Career Education attended by some 
1,000 educators, .3.tudents, parents, leaders that brought the outside to inside 
HegLon XII in order to share the happenings of Career Education 

The vaxlous workshops have been geared to the levels of operation* and the 
responsibility of individuals* 

Since the Region is so large and teachers have difficulty in travelling the 
distances, the Staff is to be commended for its observation and the provision for 
identical workshops at, tvro convenient locations as well as arrangements to hold 
Bjonthly meetings of the GEC at different locations thereby equal ieing travel time 
and cost. 

J 

The wortcshop for principals geared to orientation of problems and possibilities 
of the Exploration phase of Career Education program in the school was prattical and 
meaningful throu^ its discussion of alternatives to scheduling, block scheduling, 
teaching arranganents, and supervision for students off campus. 

The Project Staff has evaluated each workshop, in-^rvice, and unit, and ha? 
reacted positively to the participants' reactions; to wit: the effective use of the 
particular, expertise of consultants, the refinement of goals and objectives, realistic 
approaches to unit writing, assistance in seeking community resources, schedule of 
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in-service meetings, duplicdtion of materials, and target groups enlarged, etc. 
'The arrangement of graduate credit through consortixug arrangement with 

V 

and Morehead University is proving helpful to teachers who have enii^olled in the 

\ 

woirkshops dealing with the several phases of Career Education. 

The Project Staff has published several manuals. ,''Career Education Concepts 
and Skills", a guide for teachers is the product of a corps of selected teachers, 
component directors, and consultants who formulated the articulated Career Education 
goals and objectives by grade levels. Another manual is geared to providing teachers 
^^th practical approaches for writing Career Education units. 

The handbooks, Nev/sletter^ and manuals have been disseminated throu^ Hegion HI 

Kentucky State Department of Education, U. js. Office of Education, and ot^r states. " 

\ 

In-service training in human relation skills for counselors, though delayed in 
the involvement of counselors specifically in Career Education, attenpted to tie 
together the educational experiences of youth, teacher, and community. 

Wherever there is a strong guidance program, there is one counselor a&eigned 
to a school and therefore available to staff, students, and parents, albeit the load 
uay range from 500 to 1,000. ^ 

There are not enough counselors in the Region to provide sufficient service to 
students - 21 counselors ^or some 30,000 students and ajpproximately 1,400 teachers 
and administrators spread through 76 elementary, 16 secondary, 1 area vocational, 
5 vocational extension centers, and 1 community college. 

Career Education Guidance Committees have been established in all schools but 
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with different degrees of effectiveness* 

Follow up of the graduates or early school leaders was sent to 6500 youth in 
January, 1975 to determine potential changes for curriculum in vocational and non- 
vocational sch^ls. However, therre was no preliminary orientation of youth to the 
cotapletion of a survey form. 

i . i ■ ^ 

Plans for a placement^program in each LEA have been discussed by counselors, 
principals, and faculties, but limited resources and personnel have delimd\p^its 
institution during this second year project* However, more concrete plans for action 
in the third year are being firmed. 

J 

The Staff prepared a thorough briefing of Career Education in Region XII for' 
the SACS^ Evaluation Team through informative tape slides, and discussions with the 
Tlegional Career Education Staff, a quantity of quality materials, and scheduled 
rlsits to each county, superintendent, and staff. 

^ lach year the formulation. of objectives and the establishment of a calendar ^ 

of selected events has been reacted to and modified by superintendents, directors, 

and CECs for th e str^^hening of articulation, fusion, preparation, ani provision 

-> « 

for individual differences in the schools for the implementation of Career Education 

programs. ^ 

' ^ \ 

The clearly defined approaches to exploration phases of Career Education 
including processes, performance objectives, administration, activities, evaluations, 
fusion of subject area concept apd skills have b.een demonstrated in unique approaches 
by teachers in each^county* 



The use of "Individual or Group Assessments and Profile", constructed and 
created by Banks and Belcher and used in the Jenkins Independent School District 
is a functional, practical, and inexpensive mettiod of guiding students through 
the total developmental process in school and should be considered for use throughout 
Region XII. 

The Hazard Vocational Technical School offers some very unique training 
facilities, superb teachers, and wrks well with the county staff* 

The institution of the Career Education Log by Knott County is a superior 
^ documentation of uriits, outcomes, uses and provides for quick accountability of all 
ongoing Career Bkiucation facets and points up the educational needs rather readily. 
It is a splendid system that other regions could readily adapt, adopt and find helpful. 

The success of ttie hands-on experience vocational setting this past 

stimmer for iZL students is being expanded for the year 1975 ^so that the overviev/ 
piTogran will be available for another group of youths. 

N6t all teachers in all schools have availed themselves ^of workshops, or used 
the oaterials available, or become involved in the career education processes. However, 
'many of the administrators have felt that there are some spin-off effects from those 
teachers who are involved. The elementary teachers have given greater emphasis to 
the movement and are mor.e open to the change. So far, teachers in the secondary 
schools are moving more cautiously^ There has been some excellent teams teaching 
in several of the high schools. Many teachers of special education classes have been 
qtxite skillful and innovative in fusing the career concept geared to the level of 
<^ \^8tjidents» 

* ]0 ; 
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There is more widespread involvement of the community serving as resource 
persons, sites for on-the-job observations and work experiences, advisory committee 
members, and the use of businesses to display appropriate Career Education flyers, 
notices, fairs, PTAs, etc. 

The number of parents who have been serving in'many capacities as volunteers 
in the schools are intfeed helping school personnel to deliver more services to students 
and supporting bon'aN4^sues for essential programs and buildings. 

Recommendations 

It is no small feat to redirect energies, stimulate cooperation and support 
amopg many groups, and literally shake minds of individuals of all levels of 
preparation and competence to make education become more meaningful, necessary, and 
current, and thereby e^j^and the horizons of youth and parents living in a stunted 
region. 

The evaluator is keenly Viware of the impact of the program being made .vithin 
the rural community, thfe trepidations that the administrators face in opening up the 
hinterlands, the physical and emotional drives and drains, the paucity of the funding, 
including soui'ces, among the close-knit mountain citizenry, and the emergence of 
regionalization in the more effective delivery of services. 

Career Education, here, has been growing in concept, direction, implementation, 
and value not only for youth but also as seen in school offerings, in administrative 
finesse and support, and especially in community interest and understanding. Leaders 
from within and outside Region XII have applaiTded its direction and its leadership. 

Commendations and recomnendations have been made after each on-site visit. Tho^ 
reooinmendati.ons now listed are ^simply reinforcements of items to be tackled, acted upon, 
and are not listed necessarily in* order of priority. 
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Re: Fvmding " ' ' 

As tte Kentucky Valley Kducational Cooperative, Region XII, is developing a„ sound 
base for the expansion of Career Education in Region XII, i't is quite apparent that 
leaders outside the region should have further insight into the roal needs for sustain-' . 
ing a meaningful program for the Appalachian youth in Eastern Kentucky. The policy . ^ 
of begging for funds to give youth education, that is free," current, and administered 
by fully qualified, adequately salaried professionals should be carefully studied by 
those who hold the financial reins. Sinfce KVEC i^ seeking additional essential, funding 
for the. further implemmtation of a third year project of proven merit, it is^ recoto-end^d 
that ARC members be invited bv the Representative AltC of the G overnor of Kentucky to 
visit KVEC - Region XEI to understand the prola n more fully for the purpose of additional 
long term of funding. Verv much a part of this recommendation is the major concern for 
issuance of free books to youth after the e ighth grade. (Refer to Evaluators' Report, - - 
Site Visit III, p 7 & 8. Also the SACS fieport, 1975V Refer to "Goals of Education 
in Kentucky", p 3 - 4 and the proper undergirding of |pch of the. 8 goals.) 

Being aware of Career Eduction is not enough; beirfg involved and giving real 
support whenever possible with sufficieiit lead time is a greater boon to the region 
and its inhabitants. As of the ;^ting and after the third party team evaluation ^ 
the last ,wedc in January, 1975, the Director of KVEC and the Project Director of 
■Career Education have not been notified either officially or unofficially of -the refund- 

ing of 14ie Project. ' . 

Region tll has, submitted its project for Third Tear Fun&ng of Career Education 

to the State on time > 

Region XII has met all its objectives. • * ; 

Region ni has a staff of qualified,, dedicated professionals who must maintain 

their livelihood arxi yet. give continuity to a program for, youth. , 
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Region ni has followk^ugh on suggestions, r emendations made by e valuators, 
state departmsnt personnel,, and othel- interested per^jfonnel. 
Region m has demonstrated to its citizens, i^Xai^s of Education, and its 
LEA«9Cthat Career Education is attainablepi^eWry for the benefit of youth 
in its region. let latere is no ^ssui^/tha^C and the StaLe Department of 
Education .subs;^ribe to the continuance of this- Project. Without funding, the . 
hi^iy visible and potentially exemplary project will not be able to continue, 

_„ exiand., a nd^inrich the lives of all it touches. %e third party team^of • 

evalua^tors and tnis evaluator h.ve recomended witn no reservations that sufficient 
. 1.^d tin^ for ref»ndin. should h a v» been nro-^dech^and even now should be forthidth 
.»fs.nHpH.' Further the nor.ort^Pnf. Education shojad definitely plan to 

^n.n^r.te the AppalacM^m Herion XII C ar eer Educa tion as an on-^oing propraia 

in Kentucky . * * 

\. fnrthen recOTHuendpd th^t the St a t-p DeDartipenf i»f Hxiucation adopt a policy 
of forward fund.r,. of a nrdect ^^^-Hp^ than reliBbursenient. .^.ince all projects are ' 
^nitored closely," are staffed by 'able adndnistrators, and the well-defined budget of - 
the pi^Ject has-been approved, ^u^^.terly payments could be alloted to the' Executive 
Director with p^vi^ons for adjustment Vocedures. ; Therefore, districts woefully 
strap4»i^n^<=i^ll3r cquld operate in a bu96«ss-Mlce, 'dignified manner end without 
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having" to borrow money or ho-ld^^payncnts until reiS^Jursed mdch l^er: ~ 
Re: Career Education and t he University System ^ - 

7 

If, 'as^ several superintendents of Regi'on XII stated. Career Education is con- 
sidered as a vehicle to n^odvate kids, and Career Education is motivating' staff and. their 
l^ers, it is not too farfetched to r^^r^^d that KVEC formally reouest that teaciher 
^■;.4Mn. and coun<-o-'^"^ .n.titution n nf rPnturiry University System reguire a course in 
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Career lulucation as part of teacher ce -tifi cation standards, (itefer to oite Visit II, 
p 7 - 8 for additional points.) , 
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Re: Career Educat^^sjl Coordinator 



In order to expand Career Education throughout the Region, it is recorjnended 
that the Career Education Coordinators be c h arged with the sole resnonsibilitv of . 
coordinating^ and inpleinenting Career Education . It is suggested that these CEC serve as 
extension services of the teacher - internship system with cooperating universities 
to train teachers Ir. career education, receive proper renuneration from the cooperating 
•institutions, and serve on Advisory Committees in the Bureau of Instruction. These 
thrusts would not infringe on their time of major responsibility, but would have the 
effect of providing practical apr.roaches to Career ilucation for beginning teachers ' 
who, in turn, vould assist the Coordinators in carrying out the- Career Education 
objecUves on a regional basis (Jlefer to iieport Site Visit III -- p 2 - 4 for additional 
points.) '• ■ . ► , 



Re: Follow up and Surveys 

It is recommanded that a Counsel or head up a .Guidance Connittee in each Jte ^on, 
, coniposed of teachers and administra tors. and where possible vocational and community 
"TrQliggg---i:rTstrgct;gn^. to plaj Tprmmjnary orient an^''orin"1vwbh to follow up ana 
surv^. 

Follow up and survey are necessary for the growth of ariy educational institution 
to determine needs of youth, and community and to 'seek out ways to meet these, needs. ' 
Ji7 preparing for any meaningful follow-up, it is absolutely essential that a well- 
publicized orientation tO responsibility of the respondents, the nature of the 
Inquiry, the use, the effects to be gained, be made with sufficient lead time for the 




distribution and mailing of the follovf-up. 

In several schools, counselors who may have more than one job assignment or 

school were "released'^' to compile manually the facts elicited fron youth on the 

follow-up form. Consider, all implications: time, qualified skills being misused, 
•inappropriateness of an individual responsibilities. Consider, too, what is done 

with facts elicited, whose responsibility, time sequence for tabulated results and 

appropriate follo'rf- through of these tabulated remarks. 
It is ttrerefore T>e«.mmended th a t^^m^r^gaHow-up that requires tabulation of any 



n.tur<. should b. nprformed by a clerk . Tou might consider the use of parent 
^lunteers, or a hands-on experience for an enrollee in college (areas of education, 
busii^ss administration, nBasurements, guidance) or a business trainee from the . 

junior college level. 

After the compilation of the data by the clerk, it is reconmended that the , • 
;nnn..:ior and the Qn^^.n.. Co^-nittee in^e.ch county plan a stat^egr for the diss^nation 
nf infnnnation. jnt.»mr^tation an H nn.s.ible implem>^tati6n within the region . 
^ It is suggested that 1 months after the follo^ups have been mailed and a 
month allowed for compilation of facts, that the Counselor and the Guidance Committee 
meet with principals and superintendent to discuss ways of approaching the district, 
..for^^ossibll redirectMi.and ii^cting cm-ricula. In studying the Vesuits of the 
follovf-up of youth, anyone unemployed, underemployed and/or desiring assistance should 
be pn^vided an opportunity tp report to a specified person, place ^and time for 
Jitional counseling (e.g., '^n evening center not necessarily in a school building,, 
group sessions including how to take qualifying tests for j^b refresher course in.so- 
subject, how to find lodgings and-get around a. city area, etc.) 
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Re: Guidance a nd Counseling 

Since consortium w.rks weU in Easte.-n Kentucky, .'.egion XII, and is, recognized 
as a unifying force, and since guidance and counseling is considered essential to 
thread the various ele»,=>ts of self-knowledge, persistent in preparation, and decision- 
.*i.^ to achieve the Epals of an effective Career Education program in Segion XII, 

, --^ ^" -""■^^■^ "i "^ '^^ State- n.r.Vt.ent of Education 

fnr . additlc-^^- ■...^-....Hfiedr ^.iy.^.^ o^unselors. These counselors wuxd 

operate frc. a Reso^ce Counsiin^ Center and serve as a .taff-on-call and scheduled 

'to give further service to, students and Staffs (.efer to Report Site Visit I, P 13 4 U). 

Consider tl. tapUcations' for extension guidance centers, located in designated • 
r,^ons,,voridng .ith cunicul'um, specialists as a result of surveys,, etc., close 
cooperation ,dth labor and Btoloy»a,t Bureau in setting up Placement locals, coordinating 
career program visitations anl follow-ups Kith the co^unlty colleges, vocational, 
centers, etc. 



Be: In Service 

, V ^ ^^^A +ViP fin?incial burden of additional substitutei 
Many administrators ha^ comnanted on the iinancxaj. ouru 

^1 oH +^ ;.t-pnd the workshops. Distances to location often preclude 
for. the teachers released to a toena tne TOrnbuuHo 

Yo+ +hP qtATfs have 'indicated need for and interest 
afternoon meeUngs for teachers. let the stalls nave in 

in the career education in-service.- 

since many teacherl W find it difficult for' any number of valid reasons to 
.t^e'nd-Wrlcshops or in-se.|si sessions ^ng the su^er, it is recon^ended that the^ . 

'•■1- <^=^'riiiTHnp the regularly scheduled in-serrice 
Mcnlar train ^n ^ aessiona provided diirinp the repixarxy 

^nt'in^s of t'e^^chers and extend inf^ Saturday sched 




Re: Vocational Technical School 

It is recommended that the vocational scho ol also incorporate tjle^ Career Education 

concepts in its isrograms . 

The Hazard Vocational Technical School is indeed an excellent school, vdth many 
unique programs, outstanding, teachers of their trades, and a modem plant. But there 
are many educators and coinraunity leaders unaware of the scope, sequence, and breadth ^ 
of the prograns. It is assumed not only by teachers in the secondary schools and 



in the TOcational- schools, that once a youth elects, is selected on a pro-ration basis^ 
in a TOcational setting, that a wise career choice is made. It may be. But it is 
just as essential that career options, interrelationships of subject matter with 
vocational hands-on preparation, ladders of achievement and related jobs be an integral 
part of the wcatlonal programs. It is also assumed that placement on a particular 
job as an outgrowth of work In the wcatLonal school will be the path the happy _ 

graduate will always follow. 

It is <'»H--hpr rpnormiended that the Vocational Schoo l sponsor a .{oint program 
with the feeding secondary school personnel, exchange follow-up fac ts for program 
improvement in both school a-eas. and p o ssible exchange of teachers in the academic 
areas for a semester. 



Re: Second Annual Conference 



■ Since nany interested teachers were unable to attend the annxial culminating 

eoijference, and since the program, speeches and several of the demonstrations hadJiOtn 

J 

taped, it is conceivably good to rotate on sc h eduled basis the tapes and iraterials amon s 
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the county staffs with the CEC serving as the narrator and interpreter of the event s > 
The calendar for the rep^^ays should be posted in the Newsletter with each county- 
publicizing its own involvement through the media* 

Additional feedback of comments, suggestions from the coxinty staff could be 
prepared for the Heglonal Career Education Staff study* ^ 

Re: Community College 

It is recommended th^t the Community CoHeg^es, public and if possible private , 
exchange Newsletters with all schools and plan tv/p Career Days * One day ;T?ould be 
devoted to teachers' tour of the campus with students serving as guides, issuance 
of appropriate materials and public relations facts. The Second tour for counselors 
Vfould emphasize the exchange of irrforraation relative to foUow-u^ facts, discussions * 
of curriculum needs for both-^schobl Revels, and arrangement for membership on Advisory 
Committee, etc. - * * 

|le: Evaluation 

It is reoommended ^hat the iftdfvidual asked to monitor a pro/ram of/ thils scope 
vithin a wlde-spread area spend at least 3 days per site 'visit in order tovas^sess, and 
assist the Region XII . Further, it is recommended that the 3 Party Team ®f Vgvaluators 
spend 5 days for proper and necessary evaluation of this particular region. 



